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President’s Column
P
By Billy Chan, AABA President
B
Some familiar events indicate to me that the AABA holiday season
is in full swing: the NAPABA convention and the AABA holiday
party have come and gone; our President-Elect Malcolm Yeung is
in Annual Dinner planning mode and keeps asking for more and
more agenda time at our board meetings; and I can start to see
the light at the end of the tunnel for my term.
The NAPABA convention this year deserves special mention because
our AABA members put on quite a show. Past AABA Presidents
Victor Hwang and Edwin Prather joined future AABA President
Malcolm Yeung at a lunchtime plenary session dedicated to a
discussion of the Vincent Chin murder and the social and political
impacts of that event. The panel also included one of our newest
AABA members, the dean of UC Hastings School of Law: Frank Wu,
and one of our longtime community partners: Reverend Norman
Fong of Chinatown Community Development Center. The content
of the discussion and related video clips had the crowd of 600+
attendees duly impressed with our local experts. I have been told
that NAPABA has a set of really nice photographs from the event
and hopefully we’ll get to share those photos with you in the next
newsletter. However, there’s no way that any photos can do justice
to Reverend Fong’s charismatic personality -- and for those of you
who weren’t able to see him at NAPABA, you’ll want to catch him
when he emcees our upcoming Annual Dinner.
And speaking of charismatic personalities, our Chief Justice of the
California Supreme Court, Tani Cantil-Sakauye, really stole the
show at our holiday party. If you were there, you already knew
that. If you weren’t, my kababayan Benjamin Uy has recapped that
event for us elsewhere in this newsletter, so please see his article.

Have a safe and happy new year!
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sworn in by Governor Arnold
Schwarzenegger. She will be
the first minority and second
woman to lead the state’s
highest court. AABA would
like to thank Chief Justice Tani
Cantil-Sakauye for sparing a
moment in her busy schedule to
attend AABA’s holiday party and
for showing her support for the
organization. We congratulate
her and wish her the best as she
continues to pave a new road
for minorities and women in the
legal profession.

California
Supreme
Court
Chief Justice Tani CantilSakauye made a very special
appearance at the AABA holiday
party at Butterfly Restaurant
on Wednesday, December 1,
2010. Her attendance attracted
a crowd exceeding the 300
person mark which made this
year’s holiday party among the
best-attended ever.
AABA members and friends
listened to Chief Justice Tani
Cantil-Sakauye’s
strong
and inspirational message
on leadership. She spoke
on the accomplishments of
Asian
American
attorneys
in the legal profession and
on the continuing need for
Asian American attorneys to
participate in and contribute to
a variety of forums and venues
on all levels. She emphasized
that it is consistent participation
that gets one noticed as a leader
and builds the foundation for
future influence.
On Friday, December 3, 2010,
in a truly historic moment, Chief
Justice Tani Cantil-Sakauye was

2010 AABA
HOLIDAY
PARTY AT
BUTTERFLY
RESTAURANT
AABA Thanks
California Chief Justice
Tani Cantil-Sakauye!
By Benjamin Uy, Pillsbury
Winthrop Shaw Pittman LLP

The presence of Chief Justice Tani
Cantil-Sakauye and the delivery
of her speech on leadership at
the holiday party was a great
note with which to end another
successful year for AABA. The
next AABA social event will be
a happy hour in February. Until
then, we wish everyone a safe
and happy holiday season.
If you have any questions or
suggestions regarding any AABA
social events, please contact
Benjamin Uy at benjamin.
uy@pillsburylaw.com. We look
forward to seeing everyone
again in 2011!
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L-R: Marcus Wu, Arman Javid

L-R: John Hamasaki, Daisy Hung

L-R: Chief Justice TaniCantil-Sakauye,
Billy Chan, Ruthe Ashley

AABA Guests enjoying the company of Christine Noma, Willie Nguyen, and Eugene Pak

L-R: Mike Marcelo, Quynch Chen

5

L-R: Yu Yee Wu, Celia Lee, Rhean Fajardo
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Presentation

L-R: Gregory Wong, Mae O’Malley, Arman Javid, Marcus Wu

L-R: John Hamasaki, Ben Uy

L-R: Neill Tseng, Angela Lam, Cathy Shyong, Catherine Ngo

L-R: Matt Ahn, Soojin Lyuh

Chief Justice TaniCantil-Sakauye

Conversation
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AABA Judges’
Reception at
Reed Smith LLP
By Alston Lew, Golden Gate University
School of Law JD’ 12
On November 10, 2010, attorneys and law
students attended the AABA Judges’ Reception,
which was held at the law firm of Reed Smith LLP.
The evening started with networking opportunities
around 5:30 pm with catered food. Several
judges attended as guests including California
Supreme Court Justice Ming Chin, United States
Magistrate Judges Edward Chen and Cynthia
Ming-Mei Lee, Alameda County Superior Court
Judges Roy Hashimoto, Delbert Gee and Stuart
Hing, San Mateo County Superior Court Judge
Elizabeth Lee, and San Francisco County Superior
Court Judge Garrett Wong.
Starting at 6:30 pm, there was a question and
answer session for the judges. Among the topics
discussed included the development of diversity
on the bench; what judges enjoy about their
jobs; advice for attorneys with aspirations to be

judges; and how attorneys can do a better job
making the work for judges easier.
Concerning diversity on the bench, there is still
work to be done. Several of the judges observed
that there is still a shortage of minority judges
on the bench. While in the Bay Area, local
county judges have become more diverse, the
rest of California and the federal courts still do
not have diversity reflective of the constituents
that are served. Endorsements were given for
Edward Chen and Goodwin Liu to be confirmed
by the Senate now. Additionally, mention was
given of the new mayor of Oakland as the first
Asian woman mayor for that city.
Several of the judges mentioned that they
love the work they do because in addition
to serving the community, they are learning
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new things about the law all the time.
Magistrate Judge Lee said she searched
out colleagues and other judges before
deciding to apply for the magistrate
position.
She enjoys the criminal
calendar that she currently handles.
Several judges offered advice for
attorneys and law students having
aspirations for becoming a judge. The
advice is to start preparing early. The
application for a county judgeship seat
requires a list of references. Rather

than having 8 references available, an
attorney should be able to name 3050 reliable references. Essentially this
means that law students and attorneys
need to network early in their career and
begin building a network. Additionally,
attorneys should work on becoming
good colleagues to build up their reputations.
The worst thing that can happen for a judicial
candidate is to ask someone for a reference and
the person writing the reference does not have
anything positive to say. A representative from
the State reviewing committee also indicated that
in addition to checking with listed references,
the committee also frequently checks unlisted
contacts about a candidate’s general reputation
in the community.

In addition to writing clearly and concisely,
attorneys need to cite cases correctly and make
sure any cases they cite are directly on point.
Several judges indicated that attorneys can easily
lose creditability with them by not citing a case
correctly or that is not directly on point. Judges
have a large amount of briefs they have to read
and attorneys that submit long convoluted briefs

are not doing themselves favors. Finally, when
an attorney tells a judge the matter is submitted,
consider the matter submitted.
Several of
the judges indicated they get annoyed when
attorneys submit the matter, then attempt to
submit additional briefs or argue further.

The event wrapped up with some further
networking. Other notables that attended the
event included Dean Drucilla Ramey from Golden
Finally, the judges discussed how attorneys Gate University School of Law, Otis Bruce from
can make their jobs easier. Attorneys need to the Marin County District Attorney’s Office, and
work on their legal writing and research skills. Dale Minami from Minami Tamaki.
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Introducing AABA’s New Operations
Director: Angela Tseng
By: Rhean Fajardo, AABA Board Member

After 3 years of serving as AABA’s first
Operations Director, I have passed the torch to
AABA member Angela Tseng.
Angela is a member of AABA’s Social
Committee. She received the Raymond L.
Ocampo Jr. Scholarship from AABA while a
student at USF School of Law. After law school,
she worked at several firms practicing in labor
and employment as well as estate planning and
business transactions. She is presently working
as a project manager for the opening of a
restaurant franchise in Sunnyvale, California.
I’ll still remain on the AABA Board and, of
course, will see you all at upcoming events.

You’ve always been involved in AABA
activities. Why become the AABA Operations
Director?

I love AABA and I admire everything the
organization has done for legal professionals
and the community. Becoming the new
Operations Director is a wonderful opportunity
for me to contribute and participate more with
AABA directly. I am excited to work with the
Officers, the Board and all of the Committees to
keep the organization going strong.

What do you hope to accomplish as the AABA
Operations Director?

I hope to become a valuable resource for
AABA members as well as for the groups and
organizations that work closely with AABA. I am
here to serve AABA to the best of my ability and
I want to be as accessible as possible. I will work
hard to answer each and every question, inquiry
and request thrown my way.
Any message to pass on to our AABA members?

Please get involved and stay involved with AABA!
There are so many incredible people you can meet
if you just make the effort to attend the events or
participate in volunteer opportunities. It doesn’t
take much time to make a difference with the
monthly clinics or the mentorship program.
What is the most important lesson you’ve
learned after law school?

I learned that having a law degree doesn’t
mean that you have to be a typical lawyer. The
education you gain during law school can truly
take you anywhere. You have to learn to take
everything life hands to you in stride.
What is your most treasured possession?

My autographed Jordan Knight cd. Yes, I am a
huge New Kids on the Block fan. And yes, I will
be flying to Los Angeles to see them in concert
next July. Please don’t judge me.

What do you see as some of AABA’s
challenges in the near future?

What is your most marked characteristic?

I think one of AABA’s biggest challenges is
maintaining its membership base. AABA would
not be the organization it is today without its
members. I know that one of my main focuses
will be making sure that dues are being paid
and getting people to participate in all of AABA’s
terrific events.

If you could change one thing about yourself,
it would be...?

My ability to be upbeat and optimistic no matter
what stands in my way.

I like to talk…a lot. So if I could change
something about myself, it would be to stop
continue on next page
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Angela Tseng continued from page 9

being so friendly to strangers. I have a constant urge
to make conversation with everyone and anyone.
What skill should every lawyer have?

I think that every lawyer should have the ability to
negotiate. Whether it is a multi-million deal or where
to go for dinner, good negotiation skills are crucial
for your career as an attorney.
What’s the greatest honor you’ve ever received?

I was honored be the recipient of one of AABA’s
Law Foundation Scholarships. I was awarded the
Raymond L. Ocampo Jr. President’s Scholarship
during my second year of law school.

I hope to have the chance to visit my ancestral
village in China one day. I was accepted into the
Chinese Cultural Center’s Roots program last
year, but due to work commitments I was unable
to participate. I am in constant regret that I
missed out on such an amazing experience. I
want the chance to research my family history
and genealogy and go back to see where my
grandparents grew up.
Fill in the blank. Most AABA members probably
don’t know that I . . .

I am a military spouse. I live part time in San
Francisco and part time in San Antonio with my
husband who is serving with the Air Force.
Fill in the blank. AABA is . . .

What one experience do you want to have before
you die?

An amazing organization that can be whatever
you want it to be. You just need to participate!

Around Town
A
By Alice Chin, Newsletter Co-Chair
In November, AABA Director Eugene Pak joined Wendel, Rosen, Black
& Dean LLP as a partner in the firm’s Intellectual Property Practice
Group. Pak was a partner with DLA Piper in San Francisco with more
G
than 15 years of IP and litigation experience.
th
““Wendel Rosen is ideally situated to provide legal and business
counsel to emerging growth clients. I believe companies are best
co
served when their intangible assets are addressed in the context of overall business strategy and
counseling, and I look forward to working with Wendel Rosen’s talented team of attorneys in
many different areas, such as employment law, real estate and general litigation,” said Pak.
Pak is an active member of the legal community and was previously named as one of the
Best Lawyers Under 40 by the National Asian Pacific American Bar Association (NAPABA),
and received the Distinguished Service Award from the Asian American Bar Association of
the Greater Bay Area (AABA). He is also a frequent speaker on intellectual property matters,
including on trademarks, copyrights, trade secrets and related issues. Pak received his J.D.
from the University of California, Berkeley, School of Law (1993) and his B.A. from the
University of Michigan (1989).

Congratulations, Eugene!
If you have news about an AABA member to share with the membership i.e. a new job, additions to your family, a political
appointment, or other achievement, please send your submissions to Around Town at newsletter@aaba-bay.com
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How to Make and Keep New Year’s
Resolutions
By Soyeun Choi, AABA Newsletter Committee Co-Chair

Make resolutions because you’re worth it. Make resolutions because you will help
the world as you help yourself. Make resolutions because they’re fun to talk about
at parties. Make resolutions because, no matter how good your intentions, you won’t
always feel like engaging with Life even when that’s all we’ve got.
The Truth about Motivation

Create Discrete Goals

People say they prefer “general plans” to
resolutions. Yawn. Okay, have fun at your
News Year’s Party, aka Festival of Failure 2010.
Stop reading. Do something else. We all have
a moral code and a group ethic that we strive
I learned two lessons from surviving a car to live by. You don’t get credit this year for not
accident: Life 1) is pretty f@#king awesome killing anyone. Seriously, you didn’t even have
to get out of bed to achieve that one.
and 2) never gets easier.
If you’re waiting at the bus stop for Motivation,
start walking. That bus is so unreliable, so
unpredictable, that putting off activities until it
arrives is as good as doing nothing.

Of course, initially, there’s the ecstasy and elation
of survival and the experience was completely
life affirming but even then, there’s no giant
“on” switch for motivation. Everyone who ever
survived major accidents still wastes time--time
they almost lost forever! Even without disaster,
we know life is precious but still overreact to
parking tickets and eat chips at midnight.
And, since we’re a bunch of brainiacs, we
analyze: Why am I so lazy? Why don’t I have self
control? Was it my mother’s fault, my father’s
fault; was the cause genetic or behavioral?
Societal? Blah, blah, blah. WHO CARES?
You know when’s a good time to ponder those
questions? When you’re on the treadmill. Or
putting out the recycling. Or cleaning out the
garage. You can agonize just as well moving as
you can sprawled out on the couch.

Why not make something awesome happen?

Create a useful plan by defining discrete tasks from
mushy overarching themes. What is it about being
nicer to your mother that would make you feel
like you were nicer to your mother? Calling her?
Sending letters? What is it about saving money,
exactly, that you want? Eating in more or a second
job? How about living healthier? Giving back to
the community? Etc.
Then dice up your dreams into small, idiot-proof
sizes. Want to be healthier? Literally make the goal
“Go to the gym” and imagine yourself walking to
the weight rack to put one finger on the five pound
bar. That’s it, goal for the week achieved. Of
course, once there, the passive aggressive/vain/
cheap side of you will emerge and declare, “Well,
I may as well work out since you brought me here/
since everyone is watching/since I already paid for
parking” and you’ll work out.

Stop waiting for some magical moment when
everything falls into place. It’s not true that Our brains need to be tricked into action but then,
“there’s no time like the present”; it’s the ONLY usually accept the situation. So keep it easy. So
easy you almost feel guilty for celebrating.
moment we have.
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drop the project, by all means do so, but while
committing to making positive changes, really go
Goals are quantifiable and should be made
for it.
measurable for you to track progress.
Quantify Your Goals

Ask yourself, “What do I mean by “more/less?
”How much more often should you call your
mother? Monthly (12 times)? How often should
you eat at home? Weekly (52 times)? You want
to drink less? By half or a third—(every other
week or every third invitation out)?
Create a discernable measurement and determine
what would satisfy you, what seems out of reach
but attainable and what seems lame. Even lame
is better than nothing. We learn by doing and
even a minimal effort may reveal something.
Scheduling

Research: A Two Step Process

Okay, you went to law school: you’re smart, risk
adverse and know how to book learn. Research is
inevitable. Just keep it quick and basic. Do not get
bogged down with irrelevant details. And avoid
researching with the covert mission of talking
yourself out of your goal.
Next, get talking with neighborhood experts. NOT
your laughing friends or your unconditionally
supportive mom; what you want is an expert to
look at your plan and either nod appreciatively or
suggest changing it.

First of all, if your resolution requires physical
exertion, talk to your doctor.
Change is
Scheduling obviously affects how you quantify
uncomfortable and it’s very important to tell
goals. For example, reading 48 books requires
yourself, body and mind (mostly mind), that you
reading 4 books a month and if your calendar
are going to be OK.
has no room for reading in December, you’d be
Otherwise, talk to that nutrition nut or baking fiend.
wise to ratchet down the number.
Visit the running shoe store or gourmet grocer.
For developing regular habits, start with weeks Casually mention your plan to cook Ethiopian
instead of days or months. Fifty two weeks food twice a week. Enthusiasts and experts are
await you next year. When it’s for planning, savvy about the challenges out there while also
52 is a small number. When it’s to measure passionate about their pursuits so whatever your
achievement, 52 is a huge, rewarding, strong particular obstacles, they will enthusiastically help
number. If you walk just one mile per week, by you find solutions.
the end of the year, you’d have walked almost
two marathons. It took you one year, but still two Two additional notes of advice: It’s information
you want, not cheerleading so 1) No whining.
marathons more than last year.
Asking for solutions differs from whining. 2) Do
Checking your calendar also reminds us that not take advice personally. If your expert is not
small numbers add up quickly. If you skip one encouraging, drop the subject but never take
week, catching up might be daunting because of anything as an insult or a justification for quitting.
a holiday or illness. Allow a cushion for make-up Even negative information is helpful.
sessions and create work-arounds for obstacles.
Slowly, experiences compound, conversations
Finally, WRITE IN your activity with the rest of your deepen, these new communities will welcome
important appointments and check it regularly you and maybe someday, you will counsel a
to make sure you’re on track. Resolutions are beginner too. In the meantime, keep an eye on
neither optional nor indulgent but are difficult that calendar, be sure to celebrate meeting your
to execute because no one else has made the enumerated goals and enjoy marching through
mandate. If you need to change tactics or the year with purpose.
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L-R: John Hamasaki, Hana Hamasaki, Richard Cooc, Linda Hu, Aditi Saran, Jennifer A. Lee, Chris Donlin, Eric Wu,
Tom Shields, and Collin Hu

O

n November 6, 2010, The Asian American
Bar Association’s Community Services
Committee partnered with the Golden
Gate National Parks Conservancy at
Lands End in San Francisco to help restore
the unique coastal habitat. On behalf of
AABA, a brave group of volunteers bore
the early morning fog and ever present
Pacific Coast cold to remove non-native
grasses along a hillside. The removal
of plant species not native to the region
was a crucial step that will follow with the
planting of indigenous plants, thus creating
a sustainable habitat that will preserve
the hillside and slow down the effect of
coastal erosion. The event was a success
and AABA would like to thank all the
volunteers who selflessly contributed their
time on a Saturday morning to promote
and preserve the sensitive ecosystem along
a portion of California’s beautiful coast. In
addition, AABA would also like to thank
Linda Cooc for documenting the event
with her exceptional photographic skills.

November, 2010
Volunteers at
Lands End in
San Francisco
By Chris Donlin
L-R: Aditi Saran, Jennifer A. Lee, Eric Wu, Collin Hu and
a Parks Conservancy intern
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L-R: Jennifer A. Lee,
Eric Wu, Tom Shields,
Collin Hu,
Parks Conservancy
interns and staff,
Hana Hamasaki,
and John Hamasaki
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Asian American Bar Association of the Greater Bay Area
Election for Director-at-Large Seats 2011-2012
CANDIDATE STATEMENTS
Three (3) Director-at-Large positions are available in this election cycle. The candidates
are as follows: Hung Chang, Wayne J. Chi, Miriam Kim, Allan Low, Darren Teshima,
and David J. Tsai. Ballots will be e-mailed to attorneys who were active members as of
December 3, 2010.
If you are a voting member, please mail your completed ballot so that it is postmarked
before and arrives no later than Friday, January 14, 2011. The candidates’ statements are
included below.

HUNG CHANG

I write to seek your support as incumbent
for the AABA board director position. I
served as a director-at-large for the 20102011 year and as a board liaison to the
community services committee and the
in-house committee. As a director on the
AABA board, I contributed to the various
functions and events that made AABA such
a wonderful and effective organization.
As a board liaison, I ensured that the
committees stayed focus on the agenda
that they had laid out for the year and
made sure that the concerns from the board
and from the committees were promptly
addressed. For example, I ensured that
the community services committee had
adequate resources and exposure for its
inaugural Presidio clean-up event, and I
worked with the committee to make sure
that the event was successfully executed.
Prior to serving on the AABA board, I
was a co-chair of the community service
committee between 2007 and 2010.
As an incumbent, I hope to continue
encouraging our members to network and

to contribute to the community. I look
forward to working with the PresidentElect, the board, and various committees
to ensure that AABA remains successful
and effective in the years to come. Thank
you for your consideration.
WAYNE J. CHI

As an AABA Director, I intend to:
• Help your career and your firm’s bottom
line by generating more leads and
referrals through targeted networking
and business generating opportunities;
• Spearhead a Sino-U.S. attorney exchange
program to facilitate cross-cultural
understanding and to help members
attract more business;
• Strengthen members’ on-line networking
capabilities to help members attract
more referral business;
• Increase active membership to provide
more networking and business generating
opportunities; and
• Streamline AABA’s student services to
better prepare the next generation of
AABA members.
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As Co-Chair of AABA’s Membership Committee
(2008-2010), I helped to:
• Actively promote AABA;
• Actively recruit new members;
• Streamline AABA’s marketing strategies to
help increase membership size; and
• Implement new membership fee structures to
help increase membership size.
Quick Stats:
•
•
•
•

4 full-years of AABA leadership roles
Member of the California and Hawaii Bars
Santa Clara University School of Law (‘08)
Georgetown University School of Foreign
Service (‘04)
• Fluent in Mandarin Chinese
I appreciate your vote! Please e-mail me with any
questions: waynejchi@chi-law.com. Thank you.

MIRIAM KIM

I would like to serve as a Director at Large in
order to mobilize more Asian American attorneys
to become active in AABA. As Co-Chair of the
Employment Committee this past year and a
Committee member since 2008, I have learned
that AABA has a rich history and talented members
at all levels of seniority. For example, by raising
record amounts of money for the Summer Law
Clerk Reception, I have gained respect for the
Asian American partners who have sponsored
the reception since it was first held almost 25
years ago. By recruiting volunteer attorneys
and speaking with law students at the annual
Career Day, I have witnessed the immense legal
experience that AABA members have to offer.
At the same time, I have also learned that there
is so much more AABA could be doing. As a
working mother at Munger, Tolles & Olson,
I know that some members simply don’t have
the ability to be actively involved, but I want to
encourage and enable members to get more
involved in a way that works for them. If all

members could contribute just a few more
hours or other resources each year, I believe
that AABA could accomplish so much more for
its membership and the community.
I have been an active AABA member since 2005.
I am active in diversity efforts through my firm’s
Diversity and Recruiting Committees. During
law school, I was President of the Boalt Hall
Students Association and an active member of
APALSA.

ALLAN LOW

Admittedly, it has been over 15 years since
I last served as a Director and Treasurer for
AABA and many would find it odd for an “old
guy” to want seek another term as a Director
of AABA. Encouraged by younger members
of AABA, I am interested in returning to serve
as Director for AABA simply to collaborate. I
would like to collaborate on understanding
the membership and what members seek from
AABA and the legal profession – conduct a
confidential online survey for all members to
participate and provide a forum for members
to express opinions and suggestions for AABA.
With that data, I would like to participate in
the development of a strategic plan for AABA
setting forth goals for the organization over a
five-year period, while remaining true to AABA’s
mission. I would also collaborate with members
on creating a platform for AABA members in
similar practice areas for continuing education
opportunities, industry developments, and
embracing collegiality among AABA members
in the same practice areas. All can appreciate
that our communities, particularly low-income
communities, are in need of probono legal
services, Together with the Community Services
Committee, I would like to initiate a plan to
expand opportunities for AABA members to
participate in probono activities. AABA has a
long, rich tradition and, if elected, would seek
to engage all in expanding the inclusive and
supportive AABA community.
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DARREN TESHIMA

DAVID J. TSAI

When I moved to San Francisco four years
ago, I joined AABA because I wanted to be a
part of this great community whose members
are connected by a shared experience as
minority attorneys and a commitment to
engage in important social issues. Now, I want
to help lead AABA as it continues to be both
a supportive environment for new attorneys
and a leading voice on issues critical to the
Asian American community.

Growing up in the Detroit suburbs, I was
well aware that I did not look like most of my
schoolmates. So my parents made sure that I
“looked” like my schoolmates. However, my
parents’ attitude toward assimilation shifted
after the murder of Vincent Chin. Vincent
was beaten to death by two Caucasian men
because he was Chinese-American. After his
death, I watched my parents march on the
streets of Detroit chanting, “Justice for Vincent
Chin.” Sadly, the perpetrators never served a
day in jail. Although justice never came for
Vincent, my parents remained outspoken in
the Asian-American community and inspired
me to do the same. I made it a point to take
on leadership roles in the Asian-American
organizations in college. After college, when
I came out, I made it a point to also speak out
for the LGBT community.

If elected to the Board, I will help AABA focus
more on the mentorship of young lawyers.
For many of us, it is difficult to find Asian
American mentors in our offices. I would like
to see AABA create a more structured process
that will enable young lawyers to connect
with mentors who are willing to guide them
as they develop their careers.
I also will work to enhance AABA’s visibility
as a leader on the issue of diversity on the
bench. Serving on the Judiciary Committee
for the past three years has affirmed my
commitment to this critical issue, and I want
to help AABA continue its advocacy on behalf
of Asian American judicial applicants.

Today, I work on diversity in the legal profession.
Although my practice is focused on intellectual
property, I devote time advocating for equal
access for minorities and have worked with
both the Asian Law Caucus and API Legal
Outreach. It is this drive that impassions my
desire to practice law and serve on AABA’s
board.

I serve on committees and boards of other
community organizations, where I collaborate
with other members. I am a member of the
Asian Law Caucus Event Committee, cochair of the Asylum Access Advancement
Committee, and I recently joined the Advisory
Board of the Center for Gender and Refugee
Studies. These experiences will help me better
serve AABA.

I’ve enjoyed serving as AABA’s social co-chair
this past year. As an AABA board member,
I’d like to build upon the momentum we’ve
generated with the social committee to grow
AABA and provide meaningful programs. I
also hope to continue to build coalitions with
other minority bar organizations as I did as
the MBC co-chair.

Thank you for your support.

End of Candidates’ Statements
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Alameda County Office of Education, Sheila Jordan, County Superintendent

Alameda County

2011 MOCK TRIAL COMPETITION
Attorneys Needed
to judge the competitions and help enrich the lives of
over 200 local high school students!

What:

Mock Trial is a national program through which students learn
key concepts of our judicial system and hone critical thinking
and debate skills. In the competitions, teams of high school
students portray courtroom principals in a simulation of a
criminal case with a pretrial motion of a Bill of Rights issue.
Local judges preside and attorneys rate the students’
performances from the jury box.

When:

Scorers and judges still needed 6-8 p.m. January 11 & 13 and
February 1, 3, 8 and 10, 2011

Where:

Alameda County Superior Court Administration Building
1221 Oak Street in Downtown Oakland

**Help out at just one of the competitions or several!**

For more information or to sign up to volunteer for one or more of the
evenings, contact Mock Trial Attorney-Judge Coordinator Jenny Keystone at
(510) 206-7366 or Mokstone@gmail.com.
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Calend
Cal
endar
ar of
o f U pcoming
pcomin g Events
E ve nts
JANUARY 2011
Fourth Annual Dale Minami Fellowship Dinner, “Women in Law: Excellence and Leadership” Jan. 28.
6:00 pm Cocktails, 7:00 pm Dinner Far East Cafe, 631 Grant Ave., SF.

MARCH
AABA Annual Installation Dinner Mar. 4 . New Asia Restaurant, 772 Pacific Ave, SF

Paid Advertisement AABA does not endorse any product, service or message advertised.
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2010-2011 AABA OFFICERS AND DIRECTORS
BOARD OF DIRECTORS

OFFICERS
Billy Chan, President

Hung Chang

Noelle Nguyen

Malcolm C. Yeung, Vice President/

Rhean Fajardo

Eugene M. Pak

Daisy J. Hung

Ted Ting

Khurshid Khoja

Salle Yoo

President Elect
Emi Gusukuma, Treasurer
David Sohn, Secretary

OPERATIONS
DIRECTOR
Angela Tseng

Eumi K. Lee

AABA COMMITTEES AND 2010-2011 CO-CHAIRS

CIVIL RIGHTS/PUBLIC
INTEREST

JUDICIARY/PUBLIC
APPOINTMENTS

SCHOLARSHIP

Asha Padania
Kristy E. Young

Kristina Chung

Candice Jan

Alice Liu Jensen

Annette Mathai-Jackson

COMMUNITY SERVICES

Avin Sharma
MEMBERSHIP

Richard Cooc
Allison Hua
Robert Uy

Rick Chang

Wayne Chi
Sara Mo

SOCIAL
David Tsai
Danny Wang

EDUCATION
Ayumi Urabe

MENTORSHIP

EMPLOYMENT

Rocky Tsai
Michael Wu

Miriam Kim
Olivia Lee

NEWSLETTER

IN HOUSE COUNSEL
Lawrence M. Chew
Peggy Song
Denise Yee

SOLO AND SMALL FIRMS
John Hamasaki
Wesley M. Lowe
Richard Tamor

Alice Chin
Soyeun Choi
Michelle D. Jew

RENEW YOUR AABA MEMBERSHIP NOW!
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