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President’s Column
By Emi Gusukuma
AABA Thanks Former Operations Director Angela Tseng and Welcomes
Holland-Parlette Associates, Inc.
AABA bid adieu to the wonderful Angela Tseng, who served as AABA’s
Operations Director for the past two years. Thank you for your service
to AABA, Angela! We are excited to welcome Holland-Parlette, an
Association Management Company, who will serve as AABA’s Operations
Director. The institutionalization of the Operations Director role will
allow us to centralize our records and communications, continue to
grow our membership, and provide programming support to the myriad
Committees.
Partners’ Lunch
AABA hosted its quarterly Partners’ Lunch on September 28, 2012.
Baldwin Lee and the firm of Allen Matkins graciously hosted the lunch,
which was attended by almost 30 partners from premier firms across
the city. We decided to vary the format this quarter from a free flowing
networking lunch to having a discussion topic – in this case, mentoring/
leadership – to facilitate an exchange of ideas and interaction between
the partners. Minette Kwok, a partner at Minami Tamaki LLP led the
discussion at the September lunch, and by all accounts, did a great job!
The next lunch is slated for January 11, 2013 at the San Francisco office
of Sheppard Mullin, so mark your calendars!
Website Launch
Our website is getting a new look! I know, some of you are saying “It’s
about time,” and I have to agree. The redesigned website will have
greater functionality that will allow us to: 1) learn more about our
members and what they want; 2) communicate with our members more
easily; 3) accept reservations and payments for events and CLEs; and
4) publicize and showcase AABA’s events and membership in a more
user-friendly format. Board Member Hung Chang has been leading the
website overhaul process, so please be sure to say “Thanks!” when we
launch the new website, hopefully by year end.
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AABA Law Foundation
In addition to all the changes mentioned above, the
AABA Law Foundation will be getting a new Board of
Directors soon. The AABA Scholarship Committee
functions will be moved to the Foundation, and
the new Board will be charged with fundraising for
the grants and scholarships given to deserving law
students in the Bay Area – ever so important in this
climate of rising law school tuitions. The Foundation
will hold its first fundraising event in 2013.
Upcoming Committee Events
October is packed with programs, with the return
of the ever popular AABA Idol on October 24. I’ll
be judging the competition along with Ted Ting, our
Treasurer, and Joan Haratani, one of AABA’s Past

Presidents and all-around rockstar. The Civil Rights
Committee is co-sponsoring a Voter Protection
training with the Asian Law Caucus on October
23, and you won’t want to miss the Mentorship
Brunch on October 27. We had over 130 students
participate last year, and I’m sure we’ll be at
capacity again this year.
We are particularly excited about the Celebration
of Asian American Justices program coming up
on November 27 at the Ninth Circuit, which will
feature Chief Justice Tani Cantil-Sakauye, and
honor the history and accomplishments of Asian
American Justices in the California State Judiciary.
Please be sure to join us for what I’m sure will be
an inspiring evening!
Until next time…
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Teresa

Tan
AABA
THANKS THE FOLLOWING
SUSTAINING MEMBERS OF 2012!

Kathy Asada
Hon. Andrew Y.S. Cheng
Diane Chin
A. Marisa Chun
Hon. Samuel Feng
Kevin M. Fong
Hon. Keith H. Fudenna
Hon. Delbert C. Gee
Joan Haratani
Richard Hung
Sinclair Hwang
Daro Inouye
Ken Jew
Christopher Kao
Hon. Ken M. Kawaichi (ret.)
Jenny J. Kim
Terri Ann Kim
Lily Kimura
Hon. Lucy Koh
Alyssa Koo
Minette Kwok
Bill Lee
Celia Lee
Cindy Lee
Jack W. Lee
Jason E. Lee
Jayne Lee
Sheldon Lee
Garrick Lew
Enoch Liang

Wesley M. Lowe

Fred Lim

Tammy Yuen

Allan E. Low

Shaobin Zhu

Kimon Manolius
Dale Minami
Horace Ng
Nanci E. Nishimura
Christine Noma
Genevieve Orta
Paul R. Perdue
Edwin Prather
Dawn P. Robertson
Hon. Donna Miae Ryu
Tiffany N. Santos
Raymond H. Sheen
Julie D. Soo
Teresa Tan
Paul Tanaka
Darren S. Teshima
Theodore Ting
David J. Tsai
Phillip Wang
Hon. Garrett L. Wong
Kirk Wong
Darcey L. Wong
Darryl M. Woo
Brad Yamauchi
Christopher Yee
Clifford E. Yin
Stanley Young
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“Vote Yes for . . .”
and
“Vote No for . . .”
The views expressed in the following opinion pieces do not reflect
the views of AABA and its membership, or the organizations/entities
for which the authors work.
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Prop 32 will undermine advances made by Asian American
workers and families by ending their ability to make voluntary payroll deductions to their Unions to support political
campaigns.
According to one study, Asian Americans and Pacific Islanders (AAPIs) were 1 of every 20 U.S. workers in 2009.
Unionized AAPI workers earn about 14.3% more than nonunionized AAPI workers with similar characteristics. This
translates to about $2.50 per hour more. Unionized AAPI
workers are also about 16% more likely to have health insurance and about 22% more likely to have a retirement
plan than their non-union counterparts.

Vote

No on Prop 32

By Lisl Duncan
Proposition 32 prohibits money obtained
through “payroll deductions” from being
used for political purposes. Prop 32 would
enable corporations to continue contributing
all they want to political campaigns. It aims
to make sure Unions cannot.
Prop 32’s leading financial supporters are all
far right-wing Republicans, like Tom Seibel,
who introduced Sarah Palin in 2008 by calling her “the embodiment of pure, unadulterated good,” and who now has contributed
$500,000 for Prop 32. People like Siebel
know that corporations don’t use payroll deductions for their contributions; they just take
them straight out of their treasuries—so only
Unions will be denied free speech and access
to political campaigns by Prop 32.
Union funds are typically deducted automatically from employees’ paychecks and transferred directly to the Union. These deductions
are: (1) dues paid by members and (2) fees
paid by “nonmembers” whom the Union represents in collective bargaining. Currently, a
portion of the members’ deducted dues can
be used for political activity, and nonmember
fee-payers already have the right to withhold
dues attributable to strictly political activities.
If Prop 32 passes, dues-paying members will
be prohibited from having money deducted
from their paychecks to fund political speech,
even upon their request. Moreover, Prop 32
would—amazingly—prohibit a Union from
using payroll deductions even to communicate to members the candidates it endorses
because this constitutes “political purposes.”

The advantages of unionization are greatest for AAPI workers in low-wage occupations. Unionized AAPI workers in
those occupations earn about 20.1% more than their nonunion counterparts. These unionized AAPI workers are also
about 23.2% more likely to have employer-provided health
insurance and 26.3% more likely to have a retirement plan
through their job.
According to the Economic Policy Institute, between 1979
and 2011, productivity in the U.S. grew 69%, but wages and
benefits grew just 7%. Meanwhile, only 11.8% of workers
were Union members in 2011 (14.8 million workers), down
from 20.1% (17.7 million workers) in 1983. The statistics
suggest that nothing has been able to fill the gap Unions
have historically filled in representing the interests of working people, including immigrant communities, in the political process. And now, even without the passage of Prop 32,
corporations generally outspend Unions 15 to 1 in politics.
Prop 32 would guarantee this continued shift toward a oneparty “democracy.”
The bottom line is: Prop 32 will muzzle the voices of Unions
and working people in state and local elections—and then
only the ultra-rich will be heard.
Those who will be hurt by Prop 32 are our communities,
those whose interests may not align with right-wing or corporate agendas, and those who do not have millions of
dollars to spend to advocate for—and make—change that
benefits them. For better or worse, this has been one of
organized labor’s fundamental roles: giving political voice
to those who work for a living. Without a legitimate opportunity for Union speech, who will be the people’s voice?
Lisl Duncan joined Weinberg, Roger and Rosenfeld as an associate in 2008. She received her undergraduate degree
from the University of California at Berkeley in 2004, and
graduated with her J.D. in 2008 from the University of California, Hastings College of the Law, where she served as
Editor-in-Chief of the Hastings Race & Poverty Law Journal
from 2007-2008. Ms. Duncan represents labor unions in
traditional labor law matters, and unions and individuals in
labor and employment litigation, including wage and hour
class actions. She is the daughter of a Filipina immigrant.
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or that officer’s committee if the officer has a role in
awarding the contract; and
• No corporation, labor union, public employee labor
union, government contractor, or government employer
can use payroll deductions for political purposes.

Vote

Yes on Prop 32

By Angela Lam
*The opinion expressed in this letter does not
represent the opinion of the author or Paul
Hastings LLP, but instead summarizes the arguments presented by those in favor of Proposition 32.
Proposition 32 does what the Federal Election
Campaign Act (“FECA”) of 1971, as amended, already does on the federal level. Like
FECA, it prohibits corporations, labor unions,
and government contractors from making direct political contributions to candidates, but
it takes that federal restriction and applies it
to state elections. Compare Prop. 32 with 2
U.S.C. § 441b(a) (“It is unlawful for any national bank, or any corporation . . . to make
a contribution or expenditure in connection
with any election to any political office . . .
or any labor organization, to make a contribution or expenditure in connection with any
election. . . .”) and 2 U.S.C. § 441c(a) (“It
shall be unlawful for any person—(1) who
enters into any contract with the United States
. . . directly or indirectly to make any contribution of money . . . to any political party,
committee, or candidate. . . .”).
How does Prop 32 do this? The Stop Special
Interest Money Now Act, as proposed, regulates political spending for state elections in
three different ways, the first two of which
mirror existing federal law:
• No corporation, labor union, or public
employee labor union can make a political contribution to a candidate or candidate-controlled committee;
• No government contractor can make a
political contribution to any elected officer

The first prohibition simply brings a long-standing federal
practice to California. According to the Federal Election
Commission’s website, the desire to keep corporations
from influencing political elections can be traced as far
back as 1905 to President Theodore Roosevelt. The FEC
and the Federal Campaign Finance Law, http://www.fec.
gov/pages/brochures/fecfeca.shtml. The idea is simple:
we do not want corporations to use their disproportionately large coffers to sway elections. It eliminates their
ability to buy off candidates and exact favors from them
that benefit corporations at the expense of taxpayers.
The second prohibition is no different than the first, bringing a common-sense practice to California politics. It
means that a government contractor cannot use its money
to influence an officer to award it a government contract
and shut out small businesses in the process. Small businesses that do not have the same financial resources as
large government contractors are put on equal footing
and have a fighting chance of winning a contract.
The third prohibition takes the first and extends it further
— it puts the control over how payroll deductions are spent
back into the hands of California workers who earned
them. When Thomas Jefferson drafted the Virginia Statute
for Religious Freedom in 1777, he included this statement
in the preamble: “That to compel a man to furnish contributions of money for the propagation of opinions which
he disbelieves is sinful and tyrannical.” Although he was
referring to forcing an individual to make religious contributions, the same could be said of organizations today
that use payroll deductions to fund political activities. For
example, unions collect member dues through payroll deductions, but do not take into consideration the political
views of their members when making political contributions. When unions use member dues for political purposes without explicit consent, members are compelled to
contribute to politicians and campaigns they may not like.
This prohibition ensures that each dollar spent on political
purposes by each employee is voluntarily given.
A YES vote on Prop 32 simply means Californians want to
adopt common-sense practices that for the most part are
already used in federal elections. Vote Yes on Prop 32.
Y. Angela Lam is an AABA member and associate in the
Employment Law practice of Paul Hastings LLP in the firm’s
San Francisco office. Her practice specializes in representing employers in all aspects of employment law litigation
and counseling.
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Vote

No on Prop 34

By Stephen M. Wagstaffe
PROPOSITION 34 DAMAGES PUBLIC
SAFETY IN CALIFORNIA
Proposition 34 on the November ballot will
end the death penalty in California. The true
question for voters is whether the death penalty is an appropriate societal response to the
most vicious and evil murderers who kill innocent victims and permanently affect the lives of
the victim’s family members. The supporters
of Proposition 34 have tried to cast the decision as one based on financial cost and not
one based on the propriety of executing murderers. In reality, it is not about saving money
or preventing the execution of innocent people. Those are political statements by special
interests that have consistently fought against
capital punishment from the day the voters
of California reinstated the death penalty in
1978. The savings promised by the supporters of Proposition 34 are illusory; the money
is extracted from the state’s general fund and
expires in four years. It is silly to believe that
with the elimination of the death penalty, the
attorneys engaged in the exhaustive and never-ending appeals will not take the same approach in cases involving life without parole.

a first degree murder with special circumstances, such as murder during rape, sodomy or other sexual assault; murder of a
child during an act of sexual abuse; or murder of a peace officer among other shocking crimes. As the District Attorney, I
must weigh the facts and circumstances of the crime to determine
whether the penalty of death will be sought. After this decision
is made, the jury must determine the killer is guilty of first degree murder with special circumstances and then determine if
the death penalty is appropriate. Any death sentence must be
upheld by the trial judge. Finally, the appellate courts including
State Supreme Court and the United States Supreme Court must
review the death verdict to ensure that it was obtained in compliance with all constitutional standards of justice. Applying all of
these safeguards, there has been no case in California where an
“innocent” person has been found on death row. Governor Jerry
Brown has stated there are no “innocent” people on California’s
Death Row.
Since 1978 in San Mateo County, fifteen murderers have been sentenced to death by members of our community sitting on juries and
in all fifteen cases superior court judges affirmed the decisions of the
juries and sentenced the killers to death. These cases all involved
the most evil criminals committing the most heinous crimes in our
county. One of those fifteen persons has been executed: Donald
Beardslee in January 1995. Beardslee was convicted of murder
in another state, was paroled after serving several years in prison,
came to California, and while on parole brutally murdered two
young women; he strangled the second victim while she begged for
her life. It was a period of 24 years from the time of the murders
until the execution in 1995.

The law recognizes that there must be some distinction in punishment between killers who murder just one person versus those
who murder many victims. There must be a difference between
a person with little or no record who kills a store clerk during
the course of a robbery and Richard Ramirez who killed fourteen people while terrorizing a dozen others. Yet the supporters of Proposition 34 would have the same punishment for both
the man with no record and for the mass murderer. California’s
death penalty law also recognizes that locking a person up for
life without parole does not guarantee public safety. One of the
killers executed in California was Clarence Ray Allen who, while
serving a life sentence for the murder of a teenage girl, planned
and ordered the execution of three victims outside the prison. He
was tried, convicted and sentenced to death for the three murders. Passage of Proposition 34 would mean there would be no
The real issue for voters should be whether limit on the number of murders a person could commit without
the death penalty is a proper punishment for fear of additional punishment.
a very small class of the worst murders. Capi- There are 729 people on death row. These killers are the worst of
tal punishment is the most severe punishment the worst. They are cop killers, serial killers and child rape killers.
that can be imposed on a first degree mur- 135 cases involved sexual assault and murder. 126 cases involved
derer. It is meted out in this state on limited torture before murder. 220 victims were children. 44 victims were
occasions in cases involving the most evil acts peace officers. These killers earned the death sentence given to
perpetrated by callous killers. According to them by juries across this state. The families of these murder victims
the California District Attorneys Association, and citizens of California deserve to have the punishment carried
the death penalty is given to less than two per- out. For the reasons stated above, I urge a No vote on Proposition
cent of all murderers, and truly is reserved for 34 for the protection of California citizens.
only the most violent and heinous killers.
Stephen Wagstaffe has served as elected San Mateo County District
There are numerous precautions which pros- Attorney since 2011 and served as an attorney within the San Mateo
ecutors must apply before seeking the death County District Attorney’s office since 1977. He has prosecuted over
penalty. The crime must qualify – it must be thirty murder trials, including four death penalty cases.
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as a non-death penalty case. The state also spends
much more on death-penalty cases. This means more
attorneys, investigators, experts and time devoted to one
case. It also requires a specially qualified judge and jury.
Death row appeals go on for years, costing California an
estimated $58 million annually.

Vote

Yes on Prop 34

By Jeff Adachi
California’s death penalty has killed innocent
men and women, condemned a disproportionate number of minorities and costs taxpayers billions. In November, voters will have a
chance to abolish it altogether.
Proposition 34 – also known as the Savings,
Accountability and Full Enforcement for California Act (SAFE), would eliminate capital punishment and commute the sentences of those
on death row to life without the possibility of
parole. Current and future inmates would be
required to work to earn restitution for their
victims.
A one-time, $100 million fund would go toward law enforcement agencies to work on the
more than 1,000 unsolved homicide and rape
cases. With 46 percent of homicide cases never closed and 56 percent of rapes unsolved,
California could be far safer by abolishing
capital punishment and putting the money
saved into forensic technology or more police
detectives.
Becoming the 18th state to ban the death penalty makes financial sense. According to the
official analysis, California will save $130 million each year if voters pass Prop. 34. The
notion that the death penalty is cheaper than
paying for life in prison is dead wrong.
Pursuing the death penalty costs 20 times
more than when the DA seeks life without the
possibility of parole. The road to death row is
necessarily labyrinthine to protect against fatal
mistakes. Two trials are required—a regular
trial and a penalty trial. When a death penalty case is defended, it costs twice as much

Death row inmates must be housed alone and with much
greater security than a prisoner sentenced to life without
the possibility of parole. The California Department of
Corrections and Rehabilitation officials estimate it spends
an additional $100,000 per year to house a single inmate
on death row – three times the cost of housing someone
serving life without parole.
Although African American and Latino men make up the
bulk of death penalty prisoners, it is a mistake to believe
the discriminatory system never takes aim at those of us
in the Asian and Pacific Islander community.
As a student at UC Berkeley, I worked to draw attention to
the wrongful conviction of a Korean immigrant. The case
cemented my desire to become a lawyer, and also serves
as a constant reminder of how a system rife with coerced
confessions and cross-racial identification issues can be
deadly for Asian immigrants.
Chol Soo Lee was wrongfully convicted and sentenced to
life in prison for the 1973 killing of a Chinatown gang
leader. Two white tourists had misidentified him as the
shooter. Two years into his sentence, Lee killed another
inmate in self-defense. He was sentenced to death. The
miscarriage of justice united Asian activists, college students and parishioners, who helped Mr. Lee win his freedom in 1983. Though he was exonerated, Mr. Lee has
never received an apology from the state.
API immigrants may also be at increased risk of giving
false confessions to police. A study on why people waive
their Miranda Rights (Law and Human Behavior, Vol. 28,
No. 2, April 2004) noted that “Cultural differences should
also be examined, particularly among Asian American
immigrants whose upbringing places a premium on respect for authority.” In Japan, for example, an astonishing 92% of all suspects capitulate during police interrogations and confess to the crime charged.
Mr. Lee is not a unique case. Since the death penalty was
reinstated in the U.S., 140 innocent people have been
freed from death row.
The lives of 725 people on California’s death row hang in
the balance. Vote yes on Proposition 34.
Jeff Adachi is the elected Public Defender of San Francisco. His office provides legal representation to over
20,000 indigent persons each year.
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Vote

No

on

Prop 35

By Kathleen Kim and Cindy Liou
In 2005, following federal efforts to protect freedom of labor, California enacted its own comprehensive anti-human trafficking law recognizing that forced labor, whether in the sex industry,
garment factories, agricultural fields, construction, hotels or restaurants, should not be tolerated. That’s why the authors of AB 22, the California Trafficking Victims Protection Act (CTVPA),
an alliance of legislators and advocates directly
working with human trafficking survivors as social
workers, lawyers, and law enforcement, defined
human trafficking in the spirit of the 13th Amendment, as the deprivation of “the personal liberty
of another . . . to obtain forced labor or services.”
CA Penal Code Sec. 236.1.
The CTVPA recognized that a comprehensive approach to fighting human trafficking included not
only criminalizing human trafficking, but more
importantly, advancing the rights of trafficking survivors through a victim-centered, human
rights framework by providing them with access
to social services, immigration and civil relief and
mandatory restitution. The CASE Act, an initiative
on the November ballot, will reverse these advancements by focusing primarily on punishment,
pouring more resources into the criminalization
of trafficking, while simultaneously taking away
protection and relief for survivors.
First, the CASE Act reduces compensation available for victims by requiring that prosecuted traffickers hand over up to $1.5 million in fines to the
state without a set aside for direct victim restitution or civil relief. While the fines are intended for
governmental agencies and non-governmental
service providers, they deplete the source of funds
that under the current CTVPA would go directly
to trafficking survivors who would be entitled to
damage awards for enduring forced labor conditions of little to no pay, restriction of movement
and severe psychological and physical abuse.
Unwittingly, the CASE Act makes traffickers judgment proof.

Second, the CASE Act disempowers trafficking victims by specifying a hierarchy of penalties for trafficking-related offenses
and raising penalties for sexual exploitation over other trafficking crimes. This disparity overlooks the reality that whether a
case is labeled “sex trafficking” or “labor trafficking,” the facts
of each can involve a continuum of abuses from outright physical violence to more subtle forms of psychological intimidation. Current anti-trafficking laws provide baseline sentences
for all traffickers, regardless of the type of trafficking, providing
prosecutors and courts with the discretion to determine sentencing enhancements given the specific facts of each case.
A sentencing hierarchy, prioritizing some forms of trafficking
over others, denigrates the experiences of trafficking survivors
who are compelled to toil in unconscionable working conditions for hours on end with little to no pay under threats of
serious harm if they refuse to comply.
Finally, the CASE Act misconstrues the nature of human trafficking by conflating sexual exploitation with human trafficking. Both human trafficking and sexual exploitation are
serious human rights abuses that deserve specific legal enforcement mechanisms. Human trafficking evolves from a
lineage of 13th Amendment abuses including chattel slavery,
peonage, and involuntary servitude. Although some victims
of trafficking are also victims of sexual exploitation, particularly in cases of commercial sex trafficking, sexual exploitation
refers to a broad category of criminal conduct that includes
non-commercial sexual assault and abuse. The conflation of
trafficking with sexual exploitation, distorts the legal and sociological dimensions of each. Through our collective experience
representing hundreds of trafficking survivors from over twenty
countries, of all genders, ages, and types of trafficking, we
have learned that to combat trafficking effectively, laws must
accurately capture the unique dynamics of trafficking which
involve intricate interactions between global labor migration,
poverty, race, and gender.
As the title of the law indicates, the CASE Act focuses on criminalizing sexual exploitation, a worthy cause, but a persuasive
title alone should not provide the basis for its support. For Californians who want to prevent human trafficking and protect its
victims, we encourage them to support thoughtful measures—
such as the federal Trafficking Victims Protection Reauthorization Act, or the recently-passed California AB 1899, which
provides in-state tuition to certain survivors of trafficking—that
advance the positive rights of trafficking survivors.
Kathleen Kim is a professor of law at Loyola Law School of Los
Angeles, where she teaches and writes in the areas of immigrants’
rights and human trafficking. Before joining academia, Kathleen’s
civil rights practice focused on civil litigation on behalf of human
trafficking survivors. She is a co-author of AB 22, the California
Trafficking Victims Protection Act, and was a gubernatorial appointee to the California Alliance to Combat Trafficking and Slavery
coordinated by the California Attorney General’s office.
Cindy Liou coordinates the Human Trafficking Project at Asian Pacific Islander Legal Outreach, where she provides direct legal representation of trafficking survivors and practices in the areas of human trafficking, domestic violence & family law, and immigration
law. Cindy is also a former associate at Wilson Sonsini Goodrich &
Rosati and graduate of Stanford Law School.
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Yes on Prop 35

By David Lim
The views expressed in this piece are the
author’s own and do not represent those of
any organization.
Proposition 35 would enhance the protections afforded to victims of human trafficking by cracking down on child pornography,
increasing support for victims of human
trafficking, expanding training for police
officers, and increasing punishment of human trafficking to deter criminals.
Over the past few years, great strides have
been made to increase public awareness
about the evils of human trafficking, especially in the Asian community.
However, increased legal protection for victims of human trafficking lags behind the
gains made by public outreach campaigns.
Proposition 35 would increase the legal
protections to victims of human trafficking.
Prop 35 would expand the definition of human trafficking to include the production
and distribution of child pornography. The
dissemination of child pornography is often
a gateway into sex trafficking, forced prostitution, and even labor trafficking.
Prop 35 would provide greater resources to
victim services and law enforcement training
by increasing monetary fines for individuals
convicted of human trafficking. With fines
of up to $1.5 million for a human traffick-

ing conviction, 70 percent of those funds will be used to
provide victim support services which will help victims of
human trafficking to begin healing. Thirty percent of the
funds will be used to enhance training of law enforcement on human trafficking issues.
Prop 35 would protect victims of human trafficking by
shielding them from prosecution for criminal sexual
conduct committed while they were the victim of human
trafficking. This would ensure the focus of prosecutors
remains on the true criminals of human trafficking, and
not their victims.
Additionally, under Prop 35 victims of human trafficking
would enjoy greater protection to their dignity by prohibiting the use of their sexual conduct in court proceedings. Victims of human trafficking would no longer be
forced to be re-victimized in court.
Finally, Prop 35 would increase the penalties for those
convicted of human trafficking. All persons convicted
of human trafficking would be required to register as a
sex offender. Prison time would increase to 12 years for
those involved in labor trafficking, to up to 20-to-life for
those involved in sex trafficking of a minor. For crimes
involving bodily injury, a 10 year enhancement could be
added, and for those with prior convictions of human
trafficking a 5 year enhancement could be added.
For all of the above reasons, Prop 35 deserves your YES
vote.
David Lim has been a deputy district attorney for 13 years
with Alameda and Santa Clara Counties. He is also on the
San Mateo City Council.
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The proponents also claim the cost of prison housing for
Three Strike Life defendants is too great when the final
offense is not serious or violent. But the number of these
defendants in the prison system is less than 2.6 percent
of our total prison population. And Three Strike Life defendants whose final crime was felony petty theft (petty
theft with a prior conviction – the ones that Three Strikes
opponents call the “pizza thieves”) amount to less than .3
percent of the prison population. It is not this small group
who are driving up prison costs.
If prosecutor and judicial discretion limit the imposition
of the life penalty to only the defendants whose record is
so serious as to warrant that sentence, then who are the
defendants the proponents of Prop 36 want to help?

Vote

No on Prop 36

By Jan Scully
Proposition 36 is the latest attempt by opponents of the Three Strikes Law to water
down what has been one of California’s
most effective tool in combating and reducing crime.
Originally adopted overwhelmingly by both
the Legislature and the voters in 1994, California’s Three Strikes Law provides that anyone with two (or more) serious or violent
felony prior convictions, who commits a new
felony, can be sentenced to prison for 25
years to life.
Studies by the FBI, the University of Chicago,
Harvard, and George Mason University all
found that California’s Three Strikes Law is
a deterrent, helping to reduce crime. In the
10 years after the passage of the law, California crime levels dropped approximately
40 percent, to levels not seen since the early
1970’s.
The proponents of Prop 36 say that because
the Three Strikes law allows a life sentence
for any new felony (not just when the new
felony is serious or violent), it leads to unduly
harsh sentences. But the Three Strikes law
has safeguards – the prosecution has discretion not to seek a life sentence, and the
judge has discretion not to impose one. Life
sentences are only imposed for offenders
whose prior records for serious and violent
crimes are so significant they merit the life
sentence.

An example is Ennis Farmer, recently sentenced under the
Three Strikes Law. His current crimes, triggering the life
sentence, were possession for sale and transportation of
cocaine, rock cocaine, and heroin. The drugs were found
after the CHP stopped Farmer for running a red light.
His prior convictions include 16 robberies, and three attempted robberies. He has a total of 10 misdemeanor
convictions and 25 felony convictions. Thanks to the
Three Strikes Law, this serial robber and drug dealer is
now serving a life sentence.
Lupe Escobedo, with 15 prior convictions for armed robbery, was arrested in a stolen car. In his hotel room was
a sawed off shotgun. Under the Three Strikes Law, he
is serving a life sentence. Under Prop 36, his sentence
would be less than eight years.
It is defendants like Ennis Farmer and Luis Escobedo that
the proponents of Prop 36 want to relieve from a life
term, allowing them a shorter, fixed sentence. If the Three
Strikes Law remains the way it is, Farmer and Escobedo
remain in prison for at least 25 years, and then are only
released when the parole board finds they are ready.
Under Prop 36, the likes of Farmer and Escobedo would
get shorter sentences, and be released at a fixed time,
to commit new crimes. Police, sheriffs, district attorney
associations, and victims’ rights groups are united in opposing Proposition 36 because they know that criminals
like Farmer and Escobedo represent a threat to the safety
of all California citizens.
Jan Scully has been serving as the elected Sacramento
County District Attorney since November 1994. She has
also served as president of the California and National
District Attorneys Association and Institute for the Advancement of Criminal Justice. Scully currently chairs the
California Council of Criminal Justice, Sacramento County
Domestic Violence Coordinating Council, and the Greater
Sacramento Area Task Force on Hate Crimes and serves on
many other public safety and community advisory boards.
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Taylor in Tulare County is serving 25 years to life in prison for possessing a small amount of methamphetamine,
which qualified as a third strike because he had two previous burglary convictions. There is also the well-known
case of Jerry Dewayne Williams who was sentenced to 25
years, soon after the three strikes law was implemented,
for stealing a slice of extra large pepperoni pizza from a
group of children in Redondo Beach.
Public Safety Impact and Cost Savings

Vote

Yes on Prop 36

By Angela Chan
REFORM THE WORST PART OF THREE
STRIKES
This November, California voters have an
opportunity to reform California’s 18-yearold “three-strikes” law through voting in support of Proposition 36. Our three strikes law,
which is the toughest in the country, allows
courts to sentence individuals to 25 years to
life in prison if an individual is found to have
committed a third felony – no matter how minor – if they have two prior serious or violent
criminal convictions.
Prop 36 would alter a heavily criticized provision in the three strikes law that has produced unreasonable outcomes, and resulted
in unnecessary costs to the state. Under this
initiative, individuals whose third conviction
is a non-violent, non-serious offense would
not qualify for a third strike, with some exceptions. The exceptions are that Prop 36 would
not allow anyone with a prior conviction for
rape, murder, child molestation or other
egregious crimes to appeal their life terms.
This measure applies retroactively, meaning
that those currently serving three strikes law
terms can file a motion in court to reconsider
their sentences if they qualify.
Inconsistencies in Sentencing
Because the current three strikes law does
not require a serious or violent conviction for
the third strike, there have been widely publicized cases of individuals serving 25 years
to life sentences that are disproportionate to
the crime committed. For instance, Shane

Individuals whose third strike was a nonviolent offense
pose a very low recidivism rate. As explained by Mike
Romano, a Stanford University law professor, to the San
Francisco Chronicle, statistics show that only 4 percent of
individuals serving life sentences for a nonviolent, third
strike offense qualify as high risk for committing a violent
crime, compared with 20 percent of the total prison population.
Prop 36 also will reduce our overcrowded prison population and thereby result in significant savings to the state.
Under this bill, an estimated 1 in 3, or 3,000 of the 8,873
prisoners, serving 25-years-to-life terms as of June 2012,
can qualify for resentencing hearings. The Legislative
Analyst’s Office estimates that Proposition 36 could result
in a savings of between $70 million to $90 million a year
due to the decreased prison costs.
Shift from Overreliance on Prisons
For the past three decades, if California voters were given
a choice between funneling more people into our prison
system versus less, the majority often checked the box for
more. However, what we have come to learn the hard way
is that prisons do not solve our societal problems of crime,
poverty, addiction, trauma, mental illness, and unequal
access to education and jobs. This may explain why for
the first time in decades, polls show that a growing majority of voters support Prop 36.
As prison abolitionist Angela Davis has explained, prisons
do not disappear our problems. Rather, they drain our
resources and energies away from education and social
programs in the pursuit of a false promise of a quick fix.
It’s time to take a step away from our overreliance on prisons and toward the more difficult, yet rewarding task, of
addressing our societal problems head on through crafting solutions that address the root causes. A yes vote for
Prop 36 takes us in this direction.
Angela Chan is a Senior Staff Attorney at the Asian Law
Caucus. The Asian Law Caucus was founded in 1972 as
the nation’s first legal and civil rights Asian American organization. Recognizing that social, economic, political and
racial inequalities continue to exist in the United States, the
ALC is committed to the pursuit of equality and justice for
all sectors of our society, with a specific focus directed toward addressing the needs of low-income, immigrant and
underserved Asian Americans and Pacific Islanders. Visit:
www.asianlawcaucus.org
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Photo credit: Janet Li, Membership
Committee Co-Chair

Left: Marina Sarmiento Feehan, Kristy
Young and Katherine Huibonhoa
Bottom: Debbie Bae and Michelle Park Chiu

AABA Women’s
Committee Starts
off Fall with
“Building Your
Professional Brand”
for Attorneys
By Marina Sarmiento Feehan, Esq.

Ms. Feehan, a career expert and social media consultant,
is the founder of Positive Counsel, a legal career coaching
and consulting firm based in San Francisco (www.
positivecounsel.com). A certified professional branding
strategist, Ms. Feehan trains attorneys on how to market
themselves for a job search, for business development,
and for career advancement.

The AABA Women’s Committee held
one of its first events, “Building Your
Professional Brand,” a presentation
delivered by former AABA board member,
Marina Sarmiento Feehan, about the
importance of creating and maintaining
a brand for attorneys. About 30 AABA
members attended the event held at
Sheppard Mullin. Co-chairs Kathy
Huibonhoa (Paul Hastings) and Kristy
Young (Sheppard Mullin) selected an
event focused on business development
skills as one of the goals of the Women’s
Committee is to assist AABA members
with development of their practice.
Why professional branding for attorneys?
Previously only celebrities, top executives,
and technology gurus engaged in
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valuable information about who you are and
what type of work environment in which you
are most likely to thrive.
z A free online Strengths test can be found
at:
http://www.authentichappiness.sas.
upenn.edu/questionnaires.aspx

professional branding. Today with the prolific use of
the internet and social media, a professional brand
is an essential part of legal career success, and at
the very least, of career survival. As an attorney,
your word is your reputation and your reputation is
your brand. Attorneys sell their expertise, knowledge,
and problem-solving abilities, an intangible skill set
known as “intellectual property.” This makes the
legal profession ideal for professional branding so
attorneys can set themselves apart based on their
strengths, skills, and personality.

3. BRANDING: Once you have an idea of your
personality and strengths, you can begin the
branding process with the help of a free online
branding tool, the 360 Reach Personal Brand
Assessment. A 360-Assessment allows you to
send the test to family, friends, colleagues,
co-workers, managers, clients and any other
individuals you choose to provide input about
your personality, your greatest strength and

The process of branding begins by knowing yourself
– your innate strengths, skills, weaknesses, values,
and goals. A few free tools are available online to
begin self-assessment:
1. PERSONALITY: The Meyers Briggs personality
assessment is a questionnaire that tests how
you perceive the world and make decisions.
Originally developed after WWII to help women
who were entering the industrial workforce for
the first time to identify the sort of wartime jobs
where they would be “most comfortable and
effective,” the Meyers Briggs is the most widely
used personality test in the world.
z Take a free online version of the Meyers Briggs at:
http://www.humanmetrics.com/cgi-win/jtypes2.
asp
2. INNATE STRENGTHS: By knowing what you
naturally do best, your chances of success in
your chosen career are greater. A strengths test
is not a career assessment but it does provide

L-RL Jinling Wang, Yumi Nam

greatest weakness, the team role that most
suits you, and character attributes unique to
you that help form the basis for your brand.
A 15-day free subscription can be found at
http://www.reachcc.com/360reach. You will
receive a summary report regarding the
results. You can elect to work with a certified
professional branding specialist to gain
even greater insight into your brand and
start the process of building, managing, and
maintaining your brand.
As your lawyer brand is built on your skills and
reputation, excelling at “The 26 Factors for
Lawyer Effectiveness” can help make your brand
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Marina Sarmiento Feehan

noteworthy. A list of these factors from Shultz &
Zedeck’s 2008 report on “Predictors for Effective
Lawyering” can be found at www.law.berkeley.
edu/files/LSACREPORTfinal-12.pdf (pgs. 26-27). An
example of some attorneys that have successfully
branded themselves include: (1) the late Melvin M.
Belli – the San Francisco based plaintiff side attorney
built a reputation for himself as the “King of Torts.”
Mr. Belli went so far as to hire a full-time publicist
to make sure he was in the news on a daily basis.
It did not matter even if the news was good or bad;
what was bad was not making the news at all; (2)
Gloria Allred who has tirelessly branded herself
as the “Feminist Lawyer,” a fearless advocate for
justice and equality. Ms. Allred claims to be the
most famous woman attorney in the United States;
and (3) David Boies, former Chief Counsel of the
US Senate Antitrust Committee has carved out a
name for himself as “Corporate America’s No.
1 Hired Gun.” Mr. Boies has represented entities
such as the NFL, IBM, and American Express and
celebrities such as Al Gore, Michael Moore, and
singer Carly Simon.
While it is not necessary to represent celebrities or
top corporations in order to become an attorney
with a worthy brand, it is necessary to become
accomplished in your field. With social media
sites such as LinkedIn, Twitter, and Facebook,

an attorney can easily begin branding herself
as knowledgeable and perhaps one day, an
expert, in her practice area. Social media is one
of the best free and easily accessible branding
tools available today. To brand properly, a
strategy is needed – one that considers the
target audience, your career goals, and the
appropriate platform to reach your audience
and promote your brand consistently. Building
a brand takes time however, as many attorneys’
reputations are built upon a decade or more of
good work. By doing excellent work, providing
great client service, and focusing on the skills
identified as the “26 Lawyer Effectiveness
Factors” attorneys can build a reputation worthy
of a brand.
In addition to holding events such as this
one on professional branding, the Women’s
Committee also meets monthly in “Wednesdays
with Women” brown-bag lunches for lively
discussion on selected topics. The Women’s
Committee also has goals to hold mixers with
in-house attorneys in order to promote and
highlight Asian American owned/ minority
owned law firms and encourage companies to
recognize, consider and retain these firms when
selecting outside counsel.
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Photo credits: David Kuang, APALSA President and 3L at GGU Law

AABA Billiards Night
By: David Kuang, APALSA President & 3L at Golden Gate University,
School of Law

Time slowed the instant the cue stick made
contact. While what would happen in the next
few seconds would in any other circumstance
remain a mystery, everyone around the table
already knew. The cue ball, as if possessed
with a mind of its own, hurled in an unyielding
direction towards the corner pocket without a
single billiard ball obstructing its path. I closed
my eyes in dismay as the friendly jeers slowly
flooded the table area as a reminder of my impending defeat. I had just scratched. Welcome to AABA
Billiards Night. Welcome to a great night of fun and
camaraderie.
On August 22, 2012, the AABA Social Committee led
by Benjamin Uy, David Yoshida and Emily Tam hosted
their first AABA Billiards Night at Jillian’s Billiards. The
night proved to be a resounding success as it drew a
wealth of over 70 AABA members, attorneys, law students, and friends from the nearby downtown area to
share appetizers, drinks, and stories and mingle over
games of highly competitive billiards. I lost more times
than I care to admit! As the night wound down, the conversation inevitably turned to the next big
social event in October, which is AABA Idol.
On October 24, 2012, prepare to experience a night of vocal talent, artistic passion and unimaginable performances as AABA members prepare to battle and crown the next AABA Idol at Risque
Lounge located at 45 Maiden Lane in downtown San Francisco. You will be sure to walk away
amazed, excited and hopefully shocked.
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Photo credit: Emily M. Tam, Social Committee Co-Chair

By David Yoshida, Social Committee Co-Chair
On September 26, 2012, AABA’s Social Committee held its annual San Francisco Giants Oktoberfest
Event. This year, over 40 people from the AABA community came out to support the soon-to-be World Series Champions of 2012. Pre-game festivities began
at Pete’s Tavern’s private wine room where a buffet of
delicious appetizers awaited hungry fans. To complement the food, a hosted bar was available to lift everyone’s spirits in preparation for the big game. Some
lucky guests walked away with spiffy Giants gear
provided by our generous sponsors-DiscoverRe and
Esquire-during their raffle. None of the pre-game
festivities would have been possible without them.

After the party at San Francisco’s premier sports
bar, everyone walked across the street to watch
Matt Cain and the Giants smash the Diamondbacks 6-0. Now that the baseball season is coming to an end as the holidays approach, please
mark your calendars for AABA’s Annual Holiday
Party on December 6, 2012. We’re trying out a
new venue out this year, O3 Bistro & Lounge, and
we’re sure it’s going to be a huge success as always. Please contact Benjamin Uy at benjamin.
uy@pillsburylaw.com for more information. Thank
you for your continued support and we hope to see
you at the next event!
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Risque Lounge
45 Maiden Lane
( B e t w e e n K e a r n y S t . a n d G r a n t A v e .) )
San Francisco, CA 94108
6:00 to 9:00 p.m.
The Asian American Bar Association invites you to a
f a n t a s t ic even in g o f kar aok e w he r e y ou c a n w i tne s s y our f e l l o w
AABA members channel their inner Jessica Sanchez or Adam
Lambert (or perhaps even William Hung?) and transform
t h e m s e lves in to leg en d a r y s upe r s ta r s ! A dmi s s i on i s fr ee a n d
di n ne r w ill b e p r o vid ed . P r i z e s , s pons or e d by E s qui r e D e p o s i t i o n
Solutions and Advanced Discovery, will be given out to the
Top Male, Female, and Group/Duet performers.
In ter es te d i n P e r for mi ng?
Contact Ben Uy at
benjamin.uy@pillsburylaw.com

A A B A N E W S L E T T E R SEPTEMBER/OCTOBER 2012

Join

us for a Celebration
of Asian American Justices

Honoring Achievement and
Looking to the Future
Please join the Asian American Bar Association of
the Greater Bay Area for a reception to celebrate the
accomplishments of Asian American justices.
Featuring:
California Supreme Court Chief Justice
Tani Cantil-Sakauye

November 27, 2012
6 pm - 8 pm
United States Court of Appeals for the Ninth Circuit
Great Hall, James R. Browning Courthouse
95 Seventh Street
San Francisco, CA
For more information, email Annette K. Mathai-Jackson
at amathai-jackson@hansonbridgett.com
RSVP by November 16th to Maria M. Dominguez
at MDominguez@hansonbridgett.com
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NEW:

First Fridays Climbing -

November 2, 2012
Mission Cliffs
2295 Harrison Street, San Francisco, CA
7 pm - 10 pm

Do you rock climb or want to meet other AABA attorneys who do?
Come to First Fridays Climbing, hosted by AABA members Emily Yip and Lai Yip!
First Friday of every month, starting Friday November 2, 2012.
Show up at Mission Cliffs on Harrison at 22nd in San Francisco, anytime between 7PM and
8PM, and ask the front desk to page Emily Yip or Lai Yip, and one of them will come meet
you and take you to the action! Climbing may last until closing time (at 10PM), depending
on attendance. If you have any questions, please email Emily or Lai.
Facility details: Day pass is $20; equipment rental is $5. If you have not climbed before, an
intro to climbing class is available on Friday evenings for $30 (day pass and equipment rental
included). For details, please visit http://www.touchstoneclimbing.com/mission-cliffs/pricing.

Come join the AABA Community
Services Committee for its SF Food
Bank Volunteer Event
Saturday, November 3, 2012
12:30 to 3:30pm
San Francisco Food Bank
900 Pennsylvania Avenue, San Francisco
On November 3rd, the Community Services
Committee will help to sort and package familysized food packages at the SF Food Bank for
distribution to food pantries, children’s snack
programs, and soup kitchens throughout San
Francisco. Your volunteer effort will provide
thousands of families with the emergency food
aid that they need, especially as we approach the
holidays. All interested AABA members, family
and friends are encouraged to volunteer. AABA
will host a pizza and drinks mixer for volunteers
following the SF Food Bank Event. Please contact
Lisa Mak at: attnymak@gmail.com to sign-up as
a volunteer by October 31, 2012.

http://www.sffoodbank.org/about_us/
directions.html for a map, driving directions,
and public transit information
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REMINDER:
APILO/AABA Pro Bono
Legal Clinic
The AABA Community Services Committee and Asian Pacific Islander Legal
Outreach (APILO) operate a pro bono legal clinic that is staffed by volunteer
attorneys and law students. The clinic helps ensure that low-income Bay
Area residents, including many mono- lingual immigrants, will receive free
legal information and advice from AABA volunteers. The APILO/AABA clinic
assists individuals in a number of areas, including immigration and family
law issues. The Oakland clinic is held on the 3rd Wednesday of each month
from 6:00 p.m. to 8:00 p.m. at APILO’s office at 1305 Franklin Street, Suite
410.
The San Francisco clinic is held on the 4th Monday of each month from
5:45 p.m. to 8:00 p.m. at UC Hastings’ Civil Justice Clinic at 100 McAllister
Street, Suite 300. If you are interested in volunteering at the clinic, please
contact Jennifer Y. Lee for more information. No prior training or expertise
is required, and foreign language skills are in high demand (particularly
Mandarin, Cantonese, Tagalog, and Vietnamese).
Please check the AABA Calendar of Events for clinic dates.
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THE
Asian American Bar Association

Holiday Party
15 25

$
$

$

members

$

non-members

SUSHI

unagi
shrimp
STATION crab

MENU

MINI VEGETABLE PUFF PASTRIES

BRAISED OXTAIL TACOS
CORNMEAL BATTERED LOBSTER BITES

MUSHROOM TARTS
MINI DUNGENESS CRAB CAKES

WAGYU BEEF SLIDERS

PORK BELLY QUAIL EGG SKEWERS

PHOTO
HOSTED BAR
BOOTH

BEER WINE WELL COCKTAILS FROM 6-8P

QUESTIONS

CONTACT

BENJAMIN UY AT
BENJAMIN.UY@PILLSBURYLAW.COM
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Join a committee!

We have 13 committees that would love your help! Please contact one of
our committee chairs to learn more.
CIVIL RIGHTS/PUBLIC INTEREST

MENTORSHIP

Lin Chan, lchan@gdblegal.com
Sophia Lai, slaiatlaw@gmail.com
Sean Tamura-Sato, seant@minamitamaki.com

Richard Cooc, h.cooc@cooclaw.com
Ronnie Gipson, gipson@higagipsonllp.com
Michael Wu, michael.wu@pillsburylaw.com

COMMUNITY SERVICES

NEWSLETTER/COMMUNICATIONS

Jennifer Y. Lee, jennifer@jyleelaw.com
Robert Uy, uyrobert@gmail.com
EDUCATION

Stella Kim, stellaykim@gmail.com
Melissa Lor, mlor@schnader.com
EMPLOYMENT

Melissa Hung, mhung@carr-mcclellan.com
Olivia Serene Lee, olee@MinamiTamaki.com
IN-HOUSE COUNSEL

Larry Chew, larry.chew@maxim-ic.com
Peggy Song, peggy_song@symantec.com
Denise Yee, yee@visa.com
JUDICIARY APPOINTMENTS

Annie Chuang, achuang@shb.com
Alice Liu Jensen, jensena@sec.gov
Annette Mathai-Jackson, amathai-jackson@
hansonbridgett.com

Alice Chin, linus28@gmail.com
Soyeun Choi, soyeundchoi@gmail.com
Janet Li, janetmli@hotmail.com
PUBLIC LAW/PUBLIC SERVICE

Celia Lee, celiawlee@gmail.com
Neill T. Tseng, neillt@gmail.com
SCHOLARSHIP

Jeanhee Hong, jeanhee.hong@gmail.com
Candice Jan, candicejan@sbcglobal.net
SOCIAL

Emily Tam, emilymtam@sbcglobal.net
Ben Uy, benjamin.uy@pillsburylaw.com
David Yoshida, dyoshida@clappmoroney.com
SOLO & SMALL FIRMS

John Hamasaki, john@hamasakilaw.com
Emily Yip, emily@yiplaw.com
WOMEN’S

Katherine Huibonhoa, katherinehuibonhoa@
paulhastings.com
Kristy Young, kyoung@sheppardmullin.com

Co-host a CLE with AABA!

AABA is a certified Continuing Legal Education (CLE) provider. If you
want to join AABA to put on a CLE class, please contact our Education
Committee!
Advertise with AABA!

Advertise in AABA’s newsletter to reach out to our large membership
base. Our newsletter is sent out to over 2,000 people each month.
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Calendar of Upcoming Events
OCTOBER
AABA/ALC Voter Protection Training. October
23, 6:30 to 8 p.m. Pillsbury Winthrop Shaw
Pittman, 50 Fremont Street, San Francisco.
AABA Idol Karaoke Competition. October
24. Risque Lounge, 45 Maiden Ln, (between
Kearny St & Grant Ave), San Francisco.

Renew
Your
Membership

Annual AABA Mentorship Brunch. O c t o b e r
27, 10am-1pm. Golden Gate University, 536
Mission Street, 5th Floor Auditorium, San
Francisco.

NOVEMBER
First Fridays Climbing. November 2, 7:0010:00pm. Mission Cliffs, 2295 Harrison
Street, San Francisco.

. 1976

SF Food Bank Volunteer. November 3. San
Francisco Food Bank, 900 Pennsylvania
Avenue, San Francisco. 12:30 pm - 3:30pm
MBC Unity Award Reception. November 13.
BASF Conference Center, 301 Battery Street,
3rd Floor, San Francisco.
A Celebration of Asian American Justices:
Honoring Achievement and Looking to the
Future. November 27. 6pm-8pm. Great Hall
of the United States, Court of Appeals for the
Ninth Circuit, James R. Browning Courthouse,
95 Seventh Street, San Francisco

DECEMBER
AABA Holiday Party. December 6. 6pm- 9pm.
O3 Bistro & Lounge, 524 Van Ness Ave.
(between Golden Gate Avenue and McAllister
St.), San Francisco, CA 94102

MARCH 2013
AABA Annual Installation Dinner. March 21.
Marriott Marquis, 55 4th Street, San Francisco.

Marc Alan Fong, Esq.
AABA Sustaining Member

510-748-6800 x 107
mfong@fonglaw.com
www.fongmediation.net
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2012-2013 AABA OFFICERS AND DIRECTORS
OFFICERS

BOARD OF DIRECTORS

OPERATIONS
DIRECTOR

Emi Gusukuma, President

Hung Chang

Noelle Nguyen

David Sohn, Vice President/

Rhean Fajardo

Darren Teshima

Khurshid Khoja

David Tsai

Ted Ting, Treasurer

Miriam Kim

Salle Yoo

Eumi K. Lee, Secretary

Allan Low

President-Elect

Holland-Parlette
Associates, Inc.

AABA
COMMITTEES AND
2012-2013 CO-CHAIRS

CIVIL RIGHTS/PUBLIC
INTEREST
Lin Chan
Sophia Lai
Sean Tamura-Sato

COMMUNITY SERVICES

IN-HOUSE COUNSEL
Lawrence M. Chew
Peggy Song
Denise Yee

JUDICIARY/PUBLIC
APPOINTMENTS

PUBLIC LAW/PUBLIC SERVICE
Celia Lee
Neill T. Tseng
SCHOLARSHIP
Jeanhee Hong
Candice Jan

Jennifer Y. Lee
Robert Uy

Annie Chuang
Alice Liu Jensen
Annette Mathai-Jackson

EDUCATION

MENTORSHIP

Stella Kim
Melissa Lor

Richard Cooc
Ronnie Gipson
Michael Wu

SOLO AND SMALL FIRMS

NEWSLETTER

WOMEN’S

Alice Chin
Soyeun Choi
Janet Li

Katherine Huibonhoa
Kristy Young

SOCIAL
Emily Tam
Ben Uy
David Yoshida

John Hamasaki
Emily Yip

EMPLOYMENT
Melissa Hung
Olivia Serene Lee

JOIN AABA NOW!

